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	 DPR	Construction	is	a	forward-thinking	national	general	
contractor and construction manager specializing in technically 
complex and sustainable projects for the advanced technology, 
mission critical, life sciences, healthcare, higher education and 
commercial	markets.	Founded	in	1990,	DPR	is	a	privately	held,	
employee-owned	company	that	has	grown	to	a	multi-billion-dollar	
organization	with	offices	around	the	country,	making	it	one	of	
the largest general contractors in the nation and a great story 
of	entrepreneurial	success.	It	ranked	on	FORTUNE’s	“100	Best	
Companies	to	Work	For”	list	for	five	consecutive	years;	and	locally	
is	ranked	on	Florida	Trend’s	“Top	100	Best	Companies	to	Work	For	
in	Florida”	list	for	six	consecutive	years,	currently	at	#4.	
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We don’t just build.  
We invent. 

KHS&S is rethinking how interiors and exteriors get built and is introducing 

innovative solutions to streamline the construction process.  From BIM to Lean 

Construction, KHS&S leads the industry in ways to add quality and value to your 

project.
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+ Interiors & Exteriors
+ Rockwork & Water Features
+ Themed Construction
+ Prefabrication
+ Lean Construction

407.425.5550   |   www.khss.com

At Hilti, our people and products are with you every step of the way. From design to 
demolition, we support you with expert technical advice, reliable products, prompt 
delivery and outstanding service from a team of highly trained professionals. Reach 
out to your local Account Manager, call our Customer Service team, visit Hilti Online or 
stop in your local Hilti Center:
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8081 Phillips Hwy Ste 14
Jacksonville, FL 32256
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Tampa, FL 33614
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President’s Perspective
Election Results
BY MARK WYLIE, CFC ABC PRESIDENT

The November 
election was 
one for the 

record	books.		Other	
than the candidate 
and a handful of 
close supporters, 
no one (including 
me) thought Donald 
Trump would 
be sworn in as 
President of the 

United States on January 20, 2017.
 Trump was elected by a groundswell of 
voters	who	had	graded	Barack	Obama	and	
gave	him	and	the	liberal	Democrats	an	“F”.
	 He	was	elected	to	“drain	the	swamp”,	so	
his followers are expecting big things from 
him over the coming months and years.
 He will have an opportunity with a 
majority Republican House and Senate 
to reform ObamaCare, the Holy Grail of 
Republicans since it was crammed down the 
throat	of	the	country	in	2009.		Its	failure	and	
imminent collapse in some states was one of 
the great drivers to elect Trump.
 The new President can propose and 
pass laws to reduce the tax burden on 
multinational	companies	who	have	parked	
income overseas as it has already been 
taxed.		He	will	undoubtedly	also	seek	to	
create incentives and penalties for those 
same companies who export jobs to Mexico 
and beyond, that should be a boost for the 
American South, which has long championed 
its	right-to-work	business	climate.
 It is hard to speculate (but that never 
stopped me) about Trump’s position on 
Federal laws and regulations that have 
significantly	tilted	towards	organized	labor.		
He has built and developed property in 
Florida	and	Washington,	DC	using	merit	shop	
contractors	and	knows	the	value	of	open	
competition.		Hopefully	he	will	look	hard	at	
dismantling the NLRB gang of union thugs.  
Rulings	like	the	ambush	election	rule,	the	
persuader rule and others favoring unions 
should be shredded.
	 Taking	down	Davis-Bacon	is	quite	
another story, since there continues to be an 
outsized crowd of Republican congressmen 
who have sworn allegiance to Big Labor.  If 
Trump wants to move the country ahead and 
get the value of merit shop in government 
contracting, he will go to the wall to repeal 
Davis-Bacon.		
 He will certainly toss almost all of the 
Obama executive orders, including those 
ordering agencies to build with project labor 

agreements (PLAs) or union only.  He will 
likely	green	light	the	Keystone	Pipeline,	which	
will	benefit	those	union	workers	who	have	
contracts to build that project as a private 
project.  
 I believe that the IRS, Departments of 
Education and Labor and many other sacred 
cows	of	government	bureaucracy	may	find	
their	budget	on	the	chopping	block.		Then,	
will we see the Democrats in the Senate 
using	procedural	rules	to	block	budgets	
and shutting down government?  If Senate 
majority leader Mitch McConnell has any 
corporate memory, he will stop the foolish 
60% rule to pass anything.
 The Supreme Court appointments, 
beginning with the current vacancy, will be 
huge for business and this country.  Several 
other justices are in their 80s and there could 
be more during the next four years.  Before 
we jump up on the table and dance the night 
away, gentle reader, recall this fact pointed 
out	by	my	wife:		“Can	you	name	a	liberal	
justice appointed by a Democrat president 
who started voting based on the Constitution 
rather	than	advancing	a	political	theory?”		We	
could	not.		However,	those	“conservative”	
justices appointed by Republican presidents 
who subsequently turned left and started 
legislating from the bench are legion. Earl 
Warren,	Sandra	Day	O’Connor,	Anthony	
(“The	Gate”)	Kennedy,	and	David	Souter	all	
were appointed by Republicans.  Even John 
Roberts, a usually reliable vote for the rule 
of	law,	was	the	key	vote	to	not	overturn	
ObamaCare	(declaring	it	was	a	“tax”).		
	 Hopefully	Trump	will	have	better	luck,	
and cast his candidates in the mold of 
Justice Clarence Thomas, one of the greatest 
justices of the past two centuries, yet was 
not mentioned in the Smithsonian’s African 
American History Museum because of his 
principled rulings.  
 Doubters of the metal of Donald Trump 
to	get	things	done	will	likely	be	on	the	losing	
side.		We	will	know	more	about	where	he	
will steer the ship as his cabinet secretaries 
are	announced	in	the	coming	weeks	and	
months, too.  There are many good people 
from which to choose, including former 
Congressman	John	Mica	(who	would	make	an	
ideal Transportation Secretary), who will also 
take	up	the	hose	and	the	pump	down	at	the	
water’s edge.  
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LET’S BUILD SOMETHING COLLABORATIVE.
For over 75 years Hoar Construction has been not just a builder but a partner with owners and developers. From Eastwood Mall in 1960 to the 
recent construction at Dania Pointe in Dania Beach, FL, we continue to collaborate and work with some of the best developers in the business. 
Hoar brings unrivaled expertise, leadership and success. Ready to build something collaborative? Let’s talk.
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When did you begin your career?
 I began my career in construction with Hensel Phelps after 
graduating	from	Purdue	University	in	1992.		I	started	in	Dallas,	
TX with Hensel Phelps’ Southwest District.

What led you to this line of work?
	 I	always	thought	that	construction	seemed	like	a	very	
exciting	kind	of	work.		I	started	in	Civil	Engineering	at	Purdue,	
then found their construction management program.  The 
ability to learn about how to manage construction projects 
drew me to switch programs, and then to Hensel Phelps and 
the incredible variety of projects that we build.

What is the proudest moment in your career?
 I was most proud when I participated in the opening of 
Dickey-Stephens	Park,	the	home	of	the	Arkansas	Travelers	
baseball team.  I was project manager on the construction 
of the new stadium, and it was a project that the entire 
community embraced and rallied around.  Seeing the 
excitement on the faces of the fans, players and owners as the 
first	pitch	of	the	game	was	thrown	out	in	a	new	stadium	that	I	
had helped build was very special.

What are the biggest goals you have in your job?
 At Hensel Phelps, one of the most important things we do 
is train our replacements. Investing in employees to help them 
grow and have success, is something I have been fortunate 
enough to experience and is very important to me.

What do you do for fun?
 Fun for me involves anything that allows me to spend 
time with my family.  I am married to Marla, and have three 
daughters:	Hannah,	Emma,	and	Rachel.

Do you participate in any “give back” activities or 
organizations?
 I helped start the ACE Mentor Program of Central Florida, 
an organization that helps educate high school students about 
Architecture, Engineering, and Construction careers.  I served 
on its board for 5 years.  I am very active in the leadership of 
my church.

What is something most people don’t know about you?
	 While	at	Purdue,	I	was	a	member	of	the	Purdue	“All-
American”	Marching	Band,	in	which	I	played	trumpet	and	
had the opportunity to travel to Singapore. I also marched in 
President	George	H.W.	Bush’s	inaugural	parade.		Nope,	I	didn’t	
get to march in the Rose Bowl.

What are you most proud of?
 I am most proud of my daughters.  Seeing them grow up 
from little girls to young ladies, becoming successful in their 
own ways is immensely satisfying.

Favorite sports team?
 My favorite team is 
the	Detroit	Red	Wings.		I	
have been a fan since I 
was a child growing up 
outside of Detroit.  By 
far my greatest sports 
memory was being 
present	when	the	Wings	
were presented with 
the Stanley Cup after 
winning game 5 of the 
2002 Stanley Cup Finals.

Dream vacation spot?
 I love to visit 
Colorado and get 
outdoors.  My family has 
spent	time	horseback	
riding,	camping,	hiking,	
whitewater rafting, 
skiing	and	more.

Up Close and Personal
Meet Charlie Barnard, 2017 Central Florida Chapter 
ABC Board Chairman

Leadership ABC
November 15, 2016

2017 Board of Directors

Chair
Charlie Barnard, Hensel Phelps

Chair-Elect
John	Bartkovich,	Energy	Air,	Inc.

Vice Chair
Michael L. Dodane, P.E., MiGre Engineers, LLC 

Vice Chairman
Ben	Goodin,	Baker	Concrete	Construction

Vice Chair and Secretary
Brian Prebenda, Balfour Beatty Construction

Treasurer 
Ronald	J.	Person,	WithumSmith+Brown,	PC

General Counsel 
Michael C. Sasso, Sasso & Sasso, P.A. 

Immediate Past Chair
Cindy Bodine, McCree General Contractors & Architects

On November 15, students and their mentors, as well as 
instructors gathered at Maison & Jardin Event Center, 
to celebrate the completion of the Fall Leadership ABC 

program of 2016. The program is 
designed to provide opportunities 
to explore and expand participants’ 
overall capacity to lead in an 
effective	manner	and	ensure	value	
impact at a time when it is needed 
most.
     The graduation ceremony, led 
by emcee, Cindy Bodine, 2016 
Central Florida Chapter ABC 
Chairman, celebrated the students’ 
commitment to the program as well 
as	their	desire	to	make	a	difference	
in the industry. The celebration 
concluded with a heartfelt 
speech given by Tim Bernardi, 
Central Florida Chapter ABC 2016 
Education Committee Chairman. A 
special	thank	you	to	Ron	Craven,	
Leadership ABC facilitator and 2001 

Rob Allen
Austin Commercial

Jason Albu
Albu & Associates, Inc.

Bryan Boykin 
DPR Construction

Charles Bracco 
Modern Plumbing Industries, Inc. 

Skip Brown 
Bright Future Electric, LLC 

Roy L. Burkett
S. I. Goldman Company, Inc. 

Darin Crafton
Wharton-Smith,	Inc.

Kelly Craine 
PeopleReady 

Steven E. Culler 
Robins & Morton 

Chris Evans
Brasfield	&	Gorrie,	LLC

Robert E. Kissick 
Tri-City	Electrical	Contractors,	Inc.	

J. Shelton Lee 
CEMEX 

Earl Lomas 
Terry’s Electric, Inc. 

Michael E. Parks 
Hoar Construction, LLC 

Debbie Rodriguez
Quality Labor Management

Thomas J. Sherman
Gulf Mechanical Contractors, LLC

Donny Smith 
PCL Construction Services, Inc. 

Thomas Wert 
Roetzel & Andress 

Executive Committee Directors

Central Florida Chapter ABC President, for his devotion and 
dedication to the program.
 The next Leadership ABC program is scheduled 
to begin February 15, 2017. Congratulations to all the 
graduates:	Andrew Heintzelman, Bright Future Electric, 
LLC;	Paul	Dunkman,	Dunkman Paint & Wallcovering, LLC; 
Richard Gottfried, Dunkman Paint & Wallcovering, LLC; Ryan 
Shoemaker,	Energy Air, Inc.;	Dave	Tirpak,	Energy Air, Inc.; 
Michael L. Smith, PE, HJ Foundation; David Hagen, Pinkerton 
& Laws of Florida, Inc.; James De La Rosa, Ajax Building 
Corporation;	Kyle	Ricker,	S.I. Goldman Company;	Kurt	Morauer,	
W.W. Gay Mechanical Contractor, Inc.;	Jeffrey	Carter,	WELBRO 
Building Corporation; Spenser Price, Wieland Corporation; 
Christian Ryan, Wieland Corporation; Allen Nunes, Modular 
Building Systems International.

2017 Committee Chairs
Ambassador  
	 Paul	Kidder,	WELBRO	Building	Corporation

Business Development 
 Michael R. Gibbons, 
	 Lowndes,	Drosdick,	Doster,	Kantor	and	Reed,	P.A.

Excellence in Construction Awards 
 Denise Fitzgerald, Altamonte Glass & Mirror, Inc.

Golf   
 Joe Jones, PeopleReady

Poker Run  
 John Gunther, Speedy Concrete Cutting of Central Florida
	 Jeff	Cusey,	PCL	Construction	Services,	Inc.

Program & Events 
	 Patti	Gibson,	Window	Interiors

Safety 
	 Jason	Welcher,	Balfour	Beatty	Construction

ABC/UCF Student Chapter 
 Craig Smith, BrightView Landscape Development, Inc.
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After Hours
October 20, 2016
EMBER

Correction
First Baptist Orlando, 
Sanctuary Renovations
 On page 18 of the Special Edition of Building Central 
Florida 2016, an incorrect photo was used for H. J. 
High Construction’s First Baptist of Orlando Sanctuary 
Renovation project. 
 The project received an Eagle award in the Churches, 
$10	-	$20	Million	category.	
 Please see the correct photo below. 

ABC/UCF National 
Competition
BY OSKAR TORRES, 
PRESIDENT, TOWERS CONSTRUCTION COMPANY

The University of Central Florida Civil and Construction 
Engineering students were in Dallas, Texas, November 
13-16	for	ABC	Leadership	Week.		Derek	Wertheim,	Luke	

Diessantler,	Daniel	Doyle,	and	Terek	Rostom	were	part	of	
the UCF National Construction Management Competition 
team.	They	worked	for	six	weeks	prior	
to the competition putting together 
a proposal that included a detailed 
Estimate, Project Management Plan, 
Quality Control Plan, and Safety Plan. 
 The team competed against 
other universities that included the 
University of Florida, Ohio State, 
Cincinnati, and Louisiana State 
University.		While	preparing	for	this	
very demanding competition, the 
team still had to complete all of its 
school	work	required	for	the	semester.	
Though	they	did	not	finish	in	the	top	
eight, they still put in an impressive 
effort	that	deserves	recognition	in	the	
Central Florida community. Good job 
UCF	Knights!

Sponsored by:

Burgers & 
Business
October 26, 2016
GRACE CHURCH

Sponsored by:
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Give your people the tools they need to 
confidently connect with clients, lead 

teams and grow your business.

Web: www.cyndigundy.com
Email: cyndi@cyndigundy.com

Phone: 407-694-7736

Providing custom training in

Business Development
Presentation Coaching

Emerging Leader Development

Get What You Want From your Business
Thousands of Business 
Owners are getting what 
they want from their business 
with EOS®

•  People that perform 
consistently

• Reliable profits
• Steady growth
• Less Stress
• More time with family

You can too! Learn how. 
Call for a free 90 minute overview

386-218-6123 | www.businesstractioncenter.com

Resource Acquisition and Management Services (RAMS) 
provides	temporary	skilled	labor	to	supplement	
contractors’	staffing	needs.	RAMS	started	the	JumpStart	

program	in	2004,	with	a	grant	by	Workforce	Florida,	Inc.,	on	
behalf of the Florida rebuilds program, a statewide initiative 
that	uses	its	$12-million	budget	to	offer	free	training	and	job	
placement	in	more	than	40	construction	trades.	
	 The	JumpStart	class	consists	of	40	hours	of	training,	
and two instructors. There are generally 15 participants in 
the class and it is a fail base program, which means that not 
all participants will 
make	it	through	the	
40	hours.	“We	try	to	
make	sure	that	the	
best of the best go 
through the program 
because	it’s	beneficial	
to the industry, as far 
as	electrical	workers	
are	concerned,”	says	
Dan Parry, Safety and 
Training Coordinator. 
	 The	first	day,	the	
students go through 
orientation of the 
company and what the 
program is about.  
 They are also 
issued hand tools that 
are given to them for 
the	program.	Every	day	there	is	homework	handed	out	and	
prior	to	any	training	in	the	morning,	homework	is	reviewed	as	
a group session to see what the students retain. The remaining 
days,	students	work	with	simulated	walls,	learn	the	basics	of	
electrical	terms,	how	to	use	the	tools,	different	materials,	and	
job	site	rules.	In	addition	to	the	40	hours,	a	10-hour	OSHA	
training course is given to students.
	 JumpStart	students	spend	the	first	week	of	the	six-
month	program	taking	classes,	which	includes	10	hours	of	

Occupational Safety and Health Administration training, and 
performing	hands-on	exercises.	RAMS	gives	students	the	tools	
and safety equipment needed.
	 After	the	first	week,	participants	spend	the	rest	of	the	
six	months	in	on-the-job	training	working	for	RAMS’	client	
contractors	and	take	one	night	class	per	month.	They	are	paid	
a	base	wage	per	hour	during	the	first	week	of	training	and	
receive a raise upon graduating with incremental raises during 
on-the-job	training.
 At the end of the four year apprenticeship program, 

the students become 
journeymen electricians 
and obtain a 
journeyman’s	card.	“This	
program	is	a	win-win	
situation for students 
and	employers,”	says	
Parry. Parry and Charles 
Discher are the only 
two instructors in the 
state of Florida to teach 
this program. Discher 
has	been	working	for	
RAMS for 12 years. 
Parry has been in the 
field	as	an	electrician	
for 21 years and 
“knows	what	it	takes	
to bring quality into 
construction and that’s 

what	is	great	about	this	program.”	This	title	allows	us	to	teach	
OSHA standards and instruct and register the classes with the 
University of South Florida and OSHA. 
 The JumpStart program is recognized through many 
organizations including ABC and FAEC, and the demand for 
electricians at this time is very high. RAMS is the only company 
in the state of Florida to hold this type of program.  n

RAMS Gets JumpStart on 
Florida’s Labor Shortage

PAID ADVERTISEMENT
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Member News
BRPH COMPANIES, INC.
. . . is celebrating the completion of their newest project at 
Kennedy	Space	Center	Visitor	Complex,	Heroes	and	Legends.	
As the Architect & Engineer of record for Heroes & Legends, 
BRPH	took	the	design	concepts	for	the	new	attraction	and	
made them reality. 

 The BRPH team repurposed a portion of the existing Early 
Exploration building and added a prominent addition to the 
Visitor Center, paying tribute to space exploration. 
 The team also incorporated a new, curved, 3D immersive 
theatre with tiered viewing platforms inside an existing 
structure. This theatre was designed in such a way as to 
minimize	noise	overflow	into	neighboring	conference	rooms,	
with new structural systems, lighting and HVAC to maximize 
the viewing experience for visitors.  
	 BRPH	Construction	Services	also	managed	the	on-site,	
day-to-day	operations	of	the	project,	including	both	the	
schedule	and	budget.	This	resulted	in	an	on-time,	within	
budget completion of the 36,880 square foot attraction.

BARTON MALOW COMPANY
. . . has	contracted	with	Embry-Riddle	Aeronautical	University	
to	build	a	new	four-story,	177,000	square	foot	student	union	
and library, which will become the centerpiece of the Daytona 

Beach	Campus.	The	concrete	team	poured	the	first	set	of	
foundations	in	early	October.	The	400	cubic	yards	of	concrete	
used	in	the	first	pour	was	equal	to	about	1,622,500	pounds	
of concrete. Construction will continue through the 2016 and 
2017 school years, with expected completion by August 2018.
An	extensive	and	variety-filled	food	court,	multiple	seating	
areas	both	inside	and	out,	a	bookstore	and	access	to	student	
services	will	encompass	much	of	the	first	floor	of	the	new	
student	union.	A	multipurpose,	major-event	space	will	occupy	
the	southwest	side	of	the	union’s	first	floor	with	seating	for	
up	to	900	people.	The	Student	Government	Association	and	
student	organization	offices	will	be	located	on	the	second	
floor,	along	with	group	study	rooms,	computer	labs,	the	senate	
chamber,	a	great	lounge,	exhibit	space	and	a	Starbucks,	plus	
access	to	an	outdoor	terrace.	The	new,	technology-rich	library	

will	take	up	the	top	two	floors,	with	social	areas,	private	study	
rooms,	collaborative	workspaces	and	plenty	of	computer	
terminals, both inside and outside the library. 

COASTAL CONSTRUCTION PRODUCTS, INC.
. . . has moved to 5051 L.B. McLeod Road, Suite D, just 
one-half	mile	from	its	previous	location.	The	new	facility	
has an expanded showroom and increased counter space 
for customer convenience. And by almost doubling the 
warehouse, there are more products available for immediate 
delivery	or	pickup.	For	more	information,	call	the	office	at	
407-849-1717.

COMPREHENSIVE ENERGY SERVICES, INC.
. . . promoted Ando Ferrer to Building Automation Project 
Manager.  Ferrer has 16 years of experience in Building 
Automation Controls, and had served as Field Supervisor 
since joining the company in 2015.  His duties include 
overall management and operations, coordination with 
subcontractors, general contractors and owners, and 
management of labor and material costs.

. . . appointed Lynn Hadley as Payroll Specialist.  Hadley has 
over 30 years of payroll experience at HD Supply and AT&T 
where she implemented an innovative time reporting system. 

. . . promoted	Kimberly	Lee	to	Estimating	Manager/Senior	
Estimator.  Having joined the company in 2007, Lee formerly 
served as Estimator.  In her new role, she will oversee the 
continuing growth of the company’s Estimating Department.

. . . promoted	Chris	Palenkas	to	Project	Manager.		A	24-year	
veteran	of	the	mechanical,	piping	and	plumbing	field,	Palenkas	
joined the company in 2010 and most recently served as 
Project Engineer.  His duties include project management and 
new	business	development	with	a	focus	on	healthcare-related	
projects.

. . . promoted	Rodney	Perez	to	Project	Engineer.		A	six-
year veteran with the company, Perez previously served as 
Foreman.  In his new role, he assists Project Managers in 
preparing various submittals, manpower needs and other 
managerial	tasks.

. . . promoted Ralph Pratt to Director of Special Projects.  A 
12-year	company	veteran,	Pratt	has	19	years	of	mechanical/
plumbing experience and previously served as Project 
Manager.  In his new role, his duties will include management, 
business development, sales and training. 

. . . promoted	Chris	Salvagio	to	Project	Manager.		A	10-year	
veteran of the mechanical and plumbing industry, Salvagio 
previously served as Project Engineer.  He holds a degree 
from Texas Christian University and is a returned Peace Corps 
Volunteer having proudly served in Bolivia for four years.

. . . appointed	Robert	Santana	as	Chief	Financial	Officer.		A	
Certified	Public	Accountant	with	over	20	years	of	experience,	
he	previously	served	as	Chief	Financial	Officer	for	a	major	
environmental	remediation	and	consulting	firm.		Santana	
earned dual degrees in Accounting and Management from the 
University of Central Florida and an MBA from the University 
of Phoenix.  He also holds the Chartered Global Management 
Accountant designation.

. . . promoted	Tim	Wallick	to	Operations	Manager,	who	will	
oversee	the	firm’s	Refrigeration	Services	Team.		Wallick	has	10	
years of experience and previously served as Service Account 
Engineer.		In	his	new	role,	he	will	provide	on-site	technical	
and operational support for mechanical and refrigeration 
equipment.

GILBANE BUILDING COMPANY
. . . announced that Robert Hayes, Vice 
President, has been appointed division 
leader for the state of Florida. He has 
been instrumental in the tremendous 
growth Gilbane has witnessed in 
Florida. His contributions have led to 
major projects underway including B. 
Braun Daytona Manufacturing Facility, 
University of Florida Proton Therapy 
Institute, Osceola County School 
District New High School, and several 
healthcare projects including Orlando 
Health Arnold Palmer Hospital for 
Children	and	Orlando	Health	Central	Skilled	Nursing	Facility.

. . . Scott Gasaway, Area Manager in Orlando will provide 
executive level oversight and national account management 
for one of Gilbane’s globally recognized themed entertainment 
clients.  He has served in numerous senior executive roles 
in areas including business unit leadership, construction 
operations, strategic planning and business development over 
his	20-year	career.

. . . held	a	groundbreaking	last	month	at	a	75-acre	site	in	
north Osceola County. The site will include the high school 
currently	known	as	The	High	School	at	Boggy	Creek	Road,	
which	is	scheduled	for	completion	in	August	2018.	With	3,000	
student	stations,	a	future	feeder	middle	school	and	a	staff	of	
200 in place a year prior to opening. 
 In addition to traditional indoor learning environments, 
the campus includes outdoor learning features such as 
demonstration photovoltaic panels, learning gardens, and 
outdoor classroom spaces to promote opportunities for 
learning to happen everywhere.

H. J. HIGH CONSTRUCTION COMPANY
. . . on November 21 the arrival of Norwegian Cruise 
Line’s	ship	the	Epic	marked	the	completion	of	H.	J.	High	
Construction’s $26 million project to provide Construction 
Management	at	Risk	services	for	the	Cruise	Terminal	10	
Renovation Project for the Canaveral Port Authority. 

 
 

 
 
 

	 The	project	includes	a	new	entry,	reconfiguration	of	
visitor	traffic	circulation,	new	Customs	and	Border	Protection	
facilities, new baggage scanning facilities, new terminal 
passenger entries, a new passenger boarding bridge, new 
ticketing	facilities,	additions	to	and	a	complete	renovation	of	
the	existing	terminal	to	accommodate	the	new	mega-cruise	
ships. Construction began in May 2016 and was completed 
on an accelerated six month schedule. Architectural design by 
BEA Architects, Inc., Miami, FL. The Epic is one of Norwegian 
Cruise	Line’s	largest	ships	–	an	award-winning	1,081	foot	ship	
built	in	2010	with	a	guest	capacity	of	4,100	passengers.

PEOPLEREADY
	 TrueBlue	Inc.,	the	largest	industrial	staffing	company	in	
North America, has combined its CLP Resources, Labor Ready, 
TrueBlue	Energy	&	Industrial,	and	Spartan	Staffing	brands	into	
one company. The new company is called PeopleReady.
	 By	consolidating	four	trusted	brands,	PeopleReady	makes	
it easier for ABC members to have access to the full range of 
specialized	staffing	solutions	they	need	from	one	source.	For	
more information, visit www.peopleready.com and search for 
the	closest	branch	office.

ROGER B. KENNEDY CONSTRUCTION
. . . ranks	as	Central	Florida’s	28th	fastest-growing	company	
in	Orlando	Business	Journal’s	2016	“Fast	50”	Awards.	The	
Kennedy	organization	has	been	in	continuous	operation	as	
a	family-owned	construction	business	for	146	years,	and	
opened	its	Florida	office	in	Orlando	in	1972.	The	company	
ranks	among	Florida’s	largest	construction	companies	and	
is	one	of	Florida’s	largest	family-owned	businesses.	The	
company	specializes	in	multi-family,	hospitality,	commercial	
and healthcare projects including apartments, condominiums, 
hotels, timeshare resorts, student housing, and more.

. . . collected and donated two SUV carloads of school 
supplies for Seminole County students in need, in August. This 
annual	Tools	4	Seminole	Schools	supply	drive	benefits	A	Gift	
For	Teaching	-	Seminole,	a	program	of	The	Foundation	for	
Seminole County Public Schools.

Continued on page 12

F I N D I N G  P A R T S  F O R  A L L  T Y P E S  O F

HYDRAULIC AND PNEUMATIC APPLICATIONS

For quotes visit us at www.orangeseal.us 
or give us a call at (407) 565-2207

We work for you to find the parts and products you need as 
quickly as possible. From seals to car carriers, ball bearings to 
pumps, fittings & hoses to winches, we can supply it all. We 
leverage relationships with major international suppliers so you 
get the parts you need when you need them. 

W H AT  W E  D O

Orange Seal LLC is a supplier of hydraulic and pneumatic parts. 
Located in Orlando Florida, we make it easy for individuals and 
companies to find the highest quality products for any application.  

W H O  W E  A R E
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Addison Properties, Inc.
Chris Addison
P.O.	Box	952738
Lake	Mary,	FL		32795
P: (407) 466-7608
E: algeraddison@bellsouth.net
Structural Steel
Category 7 - $1,000,000-$3,000,000
Sponsor:	Robin	Apelado,	Jeff	Butler	-	Albu	&	Associates,	Inc.	

ADE Engineered Solutions of Florida
Carolyn Arote
7800 Southland Blvd. Suite 110
Orlando,	FL		32809
P: (407) 894-2096
E: carote@adehvac.com
W: adehvac.com
Mechanical Equipment Suppliers
Category 2 - Supplier
Sponsor:	Ryan	Shoemaker	-	Energy	Air,	Inc.

Automated Buildings, Inc.
Mark	T.	Zeitler
5520 Hansel Avenue
Orlando,	FL		32809
P: (407) 857-0140
E: mark@abi-fla.com
W: Abi-fla.com
Building Automation Systems
Category 2 - Supplier
Sponsor:	Ryan	Shoemaker	-	Energy	Air,	Inc.	

ClarkDietrich Building Systems
Christopher Little
38020 Pulp Drive
Dade City, FL  33523
P: (352) 518-4400
E: chris.little@clarkdietrich.com
W: clarkdietrich.com
Cold Formed Metal Framing
Category 2 - Supplier
Sponsor:	Michael	Mitchell	-	PCL	Construction	Services,	Inc.

Colwill Engineering
Carlos Rivera
7616 Southland Blvd. Suite 110
Orlando,	FL		32809
P: (407) 233-3030
E: carlosrivera@colwillengineering.com
W: colwillengineering.com
Mechanical Engineering
Category 6 - Under $1,000,000
Sponsor:	Thomas	MacCabe	-	Balfour	Beatty	Construction	

Daikin North America
Michael Price
19001	Kermier	Road
Waller,	TX		77484
P: (727) 400-7746
E: michael.price@daikincomfort.com
W: daikincomfort.com
Mechanical Equipment Suppliers
Category 2 - Supplier
Sponsor:	Ryan	Shoemaker	-	Energy	Air,	Inc.

Duct Detectives, Inc.
Chad Cowan
6457	Hazeltine	National	Drive	Suite	145
Orlando, FL  32822
P: (407) 243-6601
E: chad.cowan@ductdetectives.com
W: ductdetectives.com
Heating, Ventilating and Air Conditioning (HVAC)
Category 6 - Under $1,000,000
Sponsor:	Ryan	Shoemaker	-	Energy	Air,	Inc.	

East Coast Poured Floors
Mike	Schilling
6793	Narcoossee	Road	Suite	300
Orlando, FL  32822
P: (407) 413-5844
E: mikesr@ecpfloors.com
W: ecpfloors.com
Special	Coatings,	Waterproofing/Damp-proofing
Category 8 - $3,000,000-$6,000,000
Sponsor:	Thomas	MacCabe	-	Balfour	Beatty	Construction

Mechanical Insulation & Technologies, LLC
Richard Sawyer
890	Shadick	Drive
Orange City, FL  32763
P: (386) 532-6963
E: rick.s@mechinsultech.com
W: mechinsultech.com
Mechanical Insulation
Category 6 - Under $1,000,000
Sponsor:	Ryan	Shoemaker	-	Energy	Air,	Inc.	

Reading Plumbing Systems, Inc.
Theresa Rogers
P.O. Box 162311
Altamonte Springs, FL  32716
P: (407) 869-0023
E: trogers@readingplumbing.net
W: readingplumbing.net
Plumbing
Category 7 - $1,000,000-$3,000,000
Sponsor:	Jason	Albu,	Robin	Apelado	-	Albu	&	Associates,	Inc.

Vestal & Wiler, CPA’s, PA
Steve Castino
201 East Pine Street Suite 801
Orlando, FL  32801
P: (407) 843-4433
E: scastino@vestal-wiler.com
W: vestal-wiler.com
Accounting
Category 1 - Associate
Sponsor:	Jason	Albu,	Robin	Apelado	-	Albu	&	Associates,	Inc.

Continued from page 11

S. I. GOLDMAN COMPANY, INC.
. . . was	selected	by	Brasfield	&	Gorrie	for	the		Florida	Hospital	
Celebration	4th	Floor	NICU	project	located	in	Kissimmee,	FL.		
Work	includes	build	out	of	the	existing	shell	space	on	the	4th	
floor	with	six	new	private	patient	rooms,	four	(4)	bay	patient	
holding areas and associated ancillary support space.  

. . . was	also	selected	by	Brasfield	&	Gorrie	for	the	Florida	
Hospital	Celebration	Cath	Lab	Renovations	project.		Work	
on	this	project	includes	renovation	of	the	staff	locker	room	
and bathroom, build out of a new cath lab procedure room 
and associated mechanical upgrades, and build out of a new 
patient holding area.  
	 Work	on	these	projects	began	in	October	2016	and	are	
scheduled for completion by July 2017.

. . . was selected by Clancy & Theys Construction Company 
for the Valencia College Poinciana Campus project located in 
Kissimmee	,	FL.		Work	includes	a	new	three-story	educational	
building and a new central utility plant.  The plant will house 
two chillers with associated pumps & accessories along 
with two cooling towers.  The plant will be built for future 
expansion that will allow for (2) additional chillers and cooling 
towers. The new building will have classrooms, laboratories, 
and	multi-functional	space	and	will	include	(5)	air	handlers,	
(73)	VAV	terminal	units,	and	(141)	chilled	beams.		There	is	a	
teaching	kitchen	lab	on	the	first	floor	and	a	general	science	lab	
on	the	third	floor.		The	hot	water	will	be	provided	by	a	solar/
gas	heater	located	on	the	third	floor	with	solar	collector	panels	
mounted	on	the	roof.	Work	began	in	September	2016	and	is	
scheduled for completion in July 2017.

WELBRO BUILDING CORPORATION
. . . recently completed the construction of Riverside 
Elementary	School	for	Orange	County	Public	Schools.	WELBRO	
provided	Construction	Management	at	Risk	Services	for	this	
multi-phased	project	consisting	of	construction	of	a	new	
2-story,	66,307	sq.ft.	classroom	building,	Central	Energy	
Plant,	PE	Building	with	athletic	&	play	fields,	a	new	entrance,	
drop-off	zone	and	parking,	and	off-site	force	main.		This	
project also included the renovation of approximately 26,835 
sq.ft. of existing classroom spaces, and demolition of the 
remaining existing campus and wastewater treatment plant.  
Students,	faculty,	and	staff	moved	into	the	building	this	past	
August	at	the	beginning	of	the	2016-2017	school	year.		Play	
fields,	basketball	courts,	and	an	additional	parking	lot	were	
completed following the occupancy of the building.  Harvard 
Jolly Architects is the Architect of Record.

. . . recently	completed	the	construction	of	a	new	3-story,	
24-unit	apartment	complex,	for	Give	Kids	The	World	Village.		
Phase One of this themed facility will allow 1,000 more families 
to	stay	at	the	Village	each	year.		Banyan	Park	Villas	feature	
the Village’s 
first	three-story	
buildings and 
first	three-
bedroom villas.  
 A ribbon 
cutting ceremony 
was held Friday, 
November 11, 
2016	to	officially	
open Banyan 
Park,	the	latest	addition	to	the	Village.

WHARTON-SMITH, INC. 
. . . joined with students, faculty, family members, and 
representatives from Orange County Public Schools for a 
dedication ceremony celebrating the grand opening of the 
new Millennia Gardens Elementary School.  
	 The	new	two-story,	85,000-square-foot	facility	located	off	
of	Millennia	Boulevard,	features	state-of-the-art	classrooms,	
media	center,	computer	labs,	art	and	music	labs,	multi-
purpose/cafeteria,	and	new	playfields	for	approximately	830	
students.  The elementary school alleviates overcrowding at 
the existing Millennia Elementary School. 

. . . gathered with Osceola County Commissioners and 
members of the Osceola County Department of Fire and 
Emergency Medical Services on October 17, 2016 to celebrate 
the grand opening of the County’s new Fire Rescue & EMS 
Station	64,	located	on	Pleasant	Hill	Road	near	Reaves	Road.	

	 For	the	past	15	years,	Osceola	County	Fire	Station	64	has	
operated	out	of	a	makeshift	station	consisting	of	a	trailer	and	
shed.	During	intense	storms	with	high	winds	fire	crews	were	
forced to evacuate to a more permanent facility leaving the 
area’s citizens unprotected. Constructed of concrete tilt wall, 
the	new	four-bay	station	provides	a	durable	structure	able	to	
withstand severe weather events up to 150 mph winds. 
	 The	12,456-square-foot	station,	designed	by	architect	
C.T.	Hsu	+	Associates,	will	serve	as	a	prototype	for	all	future	
Osceola	County	fire	stations.	The	facility	houses	up	to	10	
firefighters	and	a	Battalion	Chief,	and	features	training	
facilities,	dormitory	spaces,	a	new	modern	kitchen,	fitness	
room, storage, and a community room that can be used for 
small group meetings. The station will provide operations for 
the	fire	department’s	administration,	response	units,	support,	
and training. n

New Members
Oct./Nov. 2016

Would you like to refer a future memeber, or uncover 
ways to get more out of your membership?

Contact	Stefanie	Reardon	at	407-398-1278	or	
sreardon@abcentralflorida.org
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After Hours
November 17, 2016
FERG’S DEPOT

Poker Run to Biketoberfest
October 15, 2016

Bikers	and	their	passengers	were	ready	for	an	incredible	
ride at this year’s Central Florida Chapter ABC Annual 
Poker	Run	to	Biketoberfest!	Over	50	participants	arrived	

bright and early to Synergy Equipment, located in Orlando. 
CFC ABC members and their guests started the day with 
bagels,	donuts,	coffee	and	some	networking	before	hitting	the	
road. The route consisted of seven stops travelling through 
Orange,	Lake,	Seminole	and	Volusia	counties.	Participants	
made their way from stop to stop in hopes of collecting a 
winning	hand	by	the	time	the	bikes	rolled	into	their	last	
stop	at	United	Rentals	in	Daytona	Beach.	Bikers	and	their	
passengers were greeted with live music provided by Joe 
Witkowski	with	Acoustic	Flair,	delicious	barbecue	and	many	
fantastic	prizes.	Poker	hands	were	tallied	at	the	final	stop	
to	see	who	was	dealt	the	“best	hand”.	Congratulations	to	
the	winners:	Gail	Agamie,	Jackie	Rameri,	and	Matt	Rameri,	
A	special	thanks	to	the	Poker	Run	Committee	for	their	hard	
work	and	dedication.	
 Interested in sponsoring or participating in next 
year’s run? Contact Central Florida Chapter ABC for 
further information.

Sponsored by:

Sponsored by:
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The	Lake	Nona	Town	Center	project	is	a	story	of	
collaboration. From the outset, the owner, design team 
and	construction	teams	were	tasked	with	challenging	the	

status quo in conceptualizing, designing and constructing the 
first	phase	of	the	town	center.	The	goal	was	to	set	the	tone	
for an urban destination in the years to come with one big 
statement condensed on roughly 8.5 acres. 
	 The	Lake	Nona	Town	Center	supports	the	neighboring	
schools,	hospitals,	and	surrounding	areas	in	the	fast-growing	
Lake	Nona	community.	The	Town	Center	is	home	to	the	areas	
first	hotel;	a	dual	Marriott	Resident	Inn/Courtyard	by	Marriott,	
which	boasts	a	pedestrian-friendly	plaza	located	between	
three	buildings	-	a	four-story,	84,300+	square	foot	office	
building	which	has	ground-level	retail	space,	and	a	600-space	
parking	garage
	 In	the	world	of	limited	service	hotels,	this	project	makes	
strides in the world of design, operation and construction 
longevity.	Key	components	based	in	the	operation	of	the	hotel	
and are creatively incorporated into the design, including 
a	chilled	water	mechanical	system,	cast-in-place	concrete	
structures, and exterior intricacies found on no other limited 
service product. 
	 For	the	premier	mixed-use	retail	and	entertainment	
project,	UCC	Group	completed	80,000	square	feet	of	eye-
catching	themed	concrete	paving	with	five	different	finishes,	
10,000 square feet of decorative pavers with integrate 
patterns, 2500 lineal feet of themed decorative ribbon curbs, 
curbs	with	themed	finishes,	as	well	as	themed	cast-in-place	
planter	walls.	A	custom	fire	pit	with	decorative	finishes	
completed UCC’s scope; ultimately providing consumers with 
a	unique	urban	environment	where	they	can	live,	work,	and	
shop.
	 Similar	to	the	hotel,	the	parking	garage	and	office	
structures were designed and constructed with the intention 
of withstanding time in an impactful fashion. In a geographic 
region usually challenged with pro forma alignment, the team 
saw	value	in	investing	in	the	future	with	flexibility	and	resilient	
methodologies. From buildings that are designed to encourage 
stair	use,	to	parking	guidance	systems,	the	overall	efficiency	
and integration were the focus throughout the process. 
 The plaza design is ultimately what ties together the 
creative vision of this progressive team. Metaphorically, 
the	parking	garage	transforms	a	conventional	pedestrian	
conveyance into an artistic display. Through interactive 
features	the	“code	wall”	and	“beacon”	convey	progression	in	
both	historical	and	modern	fashions.	The	code	wall	reflects	
words	of	vision,	like	‘inspire’,	‘connect’,	and	‘participate’,	in	
math’s oldest language – binary code. The beacon projects 
what	the	future	can	hold	in	high	definition	visually	and	audibly	
through the various mechanisms installed in the town centers 

adjacencies. The beacon resembles a stethoscope and the 
streetscapes	mimic	this	in	their	design,	speaking	to	the	
medical city region of Orlando. On the ground, the various 
patterns of the hardscape present a contrasting path, while 
from	above	they’re	stating	“Lake	Nona”	in	the	form	of	a	QR	
code. 
 BrightView Landscape Development partnered with 
DPR Construction to perform the landscape and irrigation 
for	the	Lake	Nona	Town	Center.		This	project	included	close	
coordination	with	other	trades;	specifically	for	access	to	
install	three	mature	live	oaks	with	a	crane.		With	a	challenging	
schedule, BrightView’s operations team provided proactive 
efforts	to	complete	the	project	on	time	which	allowed	tenants	
to	begin	occupying	the	hotel	and	office	spaces.
	 Energy	Air	completed	the	HVAC	scope	on	the	office	
building	and	garage	at	the	Lake	Nona	Town	Center	site.	The	
three large rooftop air handling units are at the heart of the 
280 ton system servicing the facility. Energy Air’s project 
manager	for	the	Lake	Nona	Town	Center,	Louie	Marquez	
noted	that,	“The	job	ran	smoothly	and	working	with	DPR	and	
the	other	trades	on	site	made	coordination	straightforward.”
	 Coordination	with	other	on-site	trades	went	well,	ensuring	
the	project	was	carried	out	efficiently	and	that	any	hurdles	
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LAKE NONA 
TOWN 

CENTER
BY	STEVEN	WILL,	

BUSINESS DEVELOPMENT, DPR CONSTRUCTION

were	addressed	completely.	Energy	Air	worked	
closely with Terry’s Electric and Modern Plumbing 
along with DPR to get the job completed. For Energy 
Air, the job ran very smoothly and without any 
significant	roadblocks.
 At its roots, the vision of the Town Center 
was	designed	to	encourage	participation.	Well	
Building and other sustainable designs are echoed 
throughout	the	project	in	an	effort	to	challenge	the	
traditional town center approach. The construction 
management team was instrumental in delivering 
this	vision.	With	nearly	70	subcontractor	partners	
involved, collaboration was the driving tone of 
this	project.	In	an	effort	to	organize	efficiency,	the	
contracting team implemented the latest processes 
and	technologies	to	streamline	the	process.	Without	
the great participation from all of DPR’s partners 
from	start	to	finish,	this	project	would	have	been	impossible.	
Transitioning a vision into a tangible statement of the future 
was	only	possible	through	the	great	skillsets	and	visions	of	
construction experts every step of the way.
 Additional ABC members for this project included 
Advanced	Millwork,	Inc.;	Brightview	Landscape	
Development,	Inc.;	Energy	Air,	Inc.;	Mills	&	Nebraska;	

Modern	Plumbing	Industries,	Inc.;	P	&	A	Roofing	and	Sheet	
Metal, Inc.; Spectra Contract Flooring; Sunbelt Rentals, Inc.; 
Terry’s Electric, Inc.; The Plummer Painting Company; 
Tri-City	Electrical	Contractors,	Inc.;	UCC	Group	Inc.;	Universal	
Forming,	Inc.;	and	Window	Interiors.	n
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799 Bennett Drive
Longwood, FL 32750

(407) 830-5000

 4111-A N.W. 6th Street
Gainesville, FL 32609

(352) 367-0200

317 Riveredge Plaza, Suite 110
Cocoa, FL 32922
(321) 636-3170

www.sigoldmanco.com
CMC057041/CFC032629/CUC1224857

Named for the seventh 
straight year among 
OBJ’s 2016 Best Places 

to	Work	(plus	OBJ’s Fast 50 
and Golden 100 companies), 
Comprehensive Energy 
Services, Inc. is proudly 
celebrating its 25th year in 
business.  From its humble 
beginnings	as	a	three-person	
firm	in	1992,	founders	Todd	
and Shelly Morgan have built 
a	powerhouse	now	ranking	
among the Inc. 5000 and Florida’s largest 
mechanical and plumbing contractors.  Also, for the second 
consecutive year, CES won the Second Place Award in the 
Large	Business	Category	in	Bright	House	Networks’	2016	
Regional Business Awards in Greater Orlando.
	 With	estimated	2016	revenues	approaching	$50	million,	
and more than 280 dedicated team members, the Morgans 
further strengthened their organization with recent hirings and 
promotions	in	key	top	management	positions	including	COO,	
CFO	and	Safety	Director.	The	Longwood-based	company	also	
has branch operations in Tampa, Miami and Gainesville.  
	 Led	by	Todd	Morgan,	a	2014	CEO	of	the	Year	honoree	by	
Orlando Business Journal, CES has long distinguished itself 
as	a	recognized	industry	leader.		A	full-service	Design-Build-
Maintain	Mechanical	and	Plumbing	Contractor,	CES	self-
performs a full range of advanced HVACR commercial and 
industrial services including mechanical engineering design 
and construction, plumbing, building automation, special 
effects,	indoor	air	quality	(IAQ),	preventive	maintenance	and	
systems repairs throughout Florida. 
 The most notable of the accolades, according to Todd, 
are the countless ABC Excellence in Construction Awards 
the company has won.  In 2016, for example, CES received 
three	Eagle	Awards	for	outstanding	HVAC	work	at	Disney’s	
Hollywood Studios® Sound Stage, the NBC Media Lab at 
Universal	Studios,	and	the	FedEx	Ground	Package	Distribution	
Center.		Also,	CES	received	Awards	of	Merit	for	its	HVAC	work	
at	Cinepolis	Luxury	Cinemas	and	plumbing	work	at	the	FedEx	
facility.  
	 In	marking	the	latest	achievements,	Todd	said,	“CES’s	recent	
awards are a testament to our 280 team members who each 
and	every	day	deliver	‘Relationship	Based,	Performance	Driven’	
solutions.”
 

  

 

	 Remarkably,	Todd	and	Shelly	started	the	company	on	a	
shoestring	in	1992	with	only	$10,000	in	paid-in	capital	and	no	
line	of	credit.		Cash	flow	was	a	daily	challenge	as	CES’s	first	
job totaled $135, but within two years CES was successfully 
handling	a	$1.8	million	contract	for	a	major	theme	park	
attraction!    
 The Morgans have often said that if they had not lived very 
frugally	while	delivering	highly-successful	projects,	they	might	
not	have	made	it.		Through	perseverance,	hard	work	and	
teamwork,	a	major	milestone	has	been	reached,	and	with	it,	a	
mutual resolve to further excel during the next 25 years and 
beyond!

 

 At CES, pitching in for the common good is part of its culture, 
and	in	fact	CES	has	always	believed	strongly	in	giving	back	
to the community.  On October 17, CES hosted its Annual 
Charity Golf Tournament for the tenth year and its third year 
benefiting	Florida	Hospital	Cancer	Institute.	Todd	and	Shelly	
are longtime supporters of Florida Hospital and its Cancer 
Institute.  CES’s charitable tournaments have raised over 
$150,000	benefiting	Florida	Hospital	Cancer	Institute,	Cystic	
Fibrosis	Foundation,	The	Golden	Rule	Foundation,	Kid’s	House	
of Seminole, and the American Red Cross.
	 Firm	believers	in	leading	by	example,	CES	co-founder	
and Corporate Secretary Shelly Morgan received Central 
Florida’s	“Outstanding	Philanthropist”	Award	presented	by	
the Association of Fundraising Professionals in 2012.  CES 
co-founder	Todd	Morgan	was	named	a	2014	CEO	of	the	
Year honoree by Orlando Business Journal for his outstanding 
business and civic 
leadership in improving 
the Central Florida 
community at large.  
 As a result, CES’s 
charitable	works	reflect	
a companywide mission 
that literally reshapes 
lives.  As part of the 
company’s 2016 Red 
Bag Seminole Project, 
CES employees rallied 
together to collect and 
donate	over	450	pounds	of	food	in	37	red	bags	benefiting	over	
1,800 children in need at Seminole County Public Schools.  
Rather	than	creating	dependency,	the	Red	Bag	Project	seeks	
to empower homeless families and those in transition to move 
beyond their current need of the food pantry.  
 Under the Morgans’ leadership, CES’s vision and values will 
continue to endure for the betterment of our industry and 
our community.  However they could not have done it alone, 
and	they	wish	to	thank	their	many	valued	clients,	suppliers,	
vendors,	employees	and	friends	who	have	helped	make	it	
possible.  Here’s to the next 25 years! n

Award-Winning Comprehensive Energy 
Services, Inc. Celebrates 25 Years!

“The key to our success has been 
our ‘Relationship Based, 

Performance Driven’ culture.”
– Todd Morgan, P.E., Founder, President and CEO

Todd & Shelly Morgan

CES’s office staff – part of over 280 dedicated team members

In 2016, CES raised $20,000 for 
Florida Hospital Cancer Institute
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January 17 Builders’	Breakfast
January 19 Committee Open House
January 25 Sporting	Clays,	Catfish	Creek
February 1 Annual	Tri-City	BBQ,	Grace	Church
February 14 Builders’	Breakfast
February 16 ABC After Hours
February 20 ABC/UCF Student Chapter Golf Tournament
	 West	Orange	Country	Club
March 7 Builders’	Breakfast
March 10 Bass Fishing Tournament
 Orange County Sportsman Association
March 15 Ragin’ Cajun Seafood Boil
March 23 ABC After Hours
March 29 Burgers & Business

EVENT
CALENDAR

January 23  Basic Blueprint Reading
January 26	 CPR/First	Aid	Certification 
January 27 Reading Body Language
February 15  Leadership ABC
February 21  Stepping Up To Supervisor begins
February 23	 Workplace	Violence
February 28 CPR/First	Aid	Certification
February 28 Get a Grip on Your Business
March 14 Safety Program Development Course begins
March 17 	 OSHA	10-hr.	begins
March 20 Construction Estimating begins
March 22 CPR/First	Aid	Certification
March 24 Beginners Lien Law

EDUCATION
CALENDAR

OSHA	10-hr.	and	30-hr.	online	courses	available.
OSHA Online: www.abccflosha.com

Computer training courses available online or instructor led.
Visit www.abccentralflorida.com for more information 

and course schedules.
Note: Unless otherwise noted, events and classes 

are held at CFC ABC office.

To help promote Careers in Construction and support 
Apprenticeship and Craft Training this year, the Central 
Florida Chapter ABC Board of Directors has selected six 

organizations to receive grants from ABC’s Apprenticeship 
Enhancement Fund for a total of $20,000.  Below is a 
description of each recipient organization and its mission to 
educate or train.

Academy of Construction Technologies (ACT), $6,500
	 The	mission	of	ACT	is	to	develop	a	well-trained	workforce	
in the construction industry by improving the construction 
image and promote construction careers to high school 
students, parents, and school administrators by sponsoring 
a	youth/pre-apprenticeship	program	in	Orange,	Osceola,	
Seminole, and Volusia high schools.
 The ACT program goal is to deliver students to graduation 
with a bright future in construction careers that begin in high 
school.  Beginning in their junior year and continuing through 
their	senior	year,	these	students	learn	the	basic	trade	skills,	
as well as safety training equipment care and use, CPR, First 
Aid	and	OSHA	10.		Qualified	students	also	receive	full-time,	
paid	on-the-job	training	with	an	ACT	participating	contractor	
during the summer months.  For 2016, some 78 ACT students 
received	summer	job	offers.		This	OJT	qualifies	as	hours	
worked	towards	earning	a	journeyman’s	certificate	in	some	
trades.

National Association of Women in Construction (NAWIC) 
Career Camp, $1,000
	 The	NAWIC	annual	Construction	Career	Camp	was	
designed to educate, train, inform, and inspire young women 
to enter into careers within the construction industry. The 
camp provides a supportive environment for high school 
aged	young	women	to	explore	and	develop	basic	skills	in	the	
areas	of	carpentry,	electrical,	tile	setting,	pipefitting,	crane	
operations,	fire	sprinklers,	and	HVAC/plumbing.		In	2016	
NAWIC	held	two	camps	with	81	young	women.		
 During the 2016 camp, participants learned how to use 
appropriate	greetings	and	handshakes;	job	interviewing	skills;	
project planning and design; sanding and driving nails as they 
assembled	picnic	benches	that	they	donated	back	to	Seminole	
State	College;	and	many	other	techniques	and	skills	to	be	used	
in the industry.

ACE Mentor Program of Central Florida, $500
 The ACE Mentor Central Florida program mentors high 
school students to pursue careers in the areas of architecture, 
construction, engineering and other related areas of the 
building design and construction industry. Some of these 
mentored	individuals	go	straight	into	the	technical	workforce	
and through the program, the ACE Mentor Central Florida
team	has	been	doing	hands-on	training	through	jobsite	visits,	
workshops,	and	other	programs.
 The Central Florida ACE Mentor Program was created in 
2008 and has helped hundreds of area high school students 
learn about architecture, construction management, and 
engineering.  In 2017, ACE Mentor will expand from Orange 
County and Seminole County to Osceola County high schools, 
reaching over 150 students in total. The program culminates 
with an annual banquet at which student teams present 

projects and compete to win the local competition.  Some 
of the graduating seniors are presented postsecondary 
scholarships if they choose to continue their ACE education.

Plumbing Industry Professional Education (P.I.P.E.), $8,000
 PIPE is the apprenticeship program for plumbers in Central 
Florida.		It	provides	certificate	training	through	NCCER.		The	
program exceeded Seminole State College’s expectations for 
enrollment	in	2015-2016,	and	recently	signed	a	three-year	
contract with the school.  
 The PIPE board has had a goal to expand the program 
beyond SSC to reach contractors and employees in Orange 
County more conveniently, and that goal was realized in the 
2016-2017	school	year	with	the	new	program	at	Orlando	
Technical	College	Westside	Campus	in	Winter	Garden.		
The	first-year	class	of	the	four-year	program	has	27	new	
apprentices.		(There	are	52	first-year	apprentices	at	SCC.)		Six	
new participating contractors joined the program this school 
year.  Grant funds will be used to provide additional tools and 
equipment for labs at both locations.
 
Career and Technical Education, Orange County Public 
Schools, $1,500
 Orange County is building on a previous year’s program 
to	provide	OJT	and	classroom	instruction	for	pre-apprentice	
candidates.  They are focused on high school students who 
have expressed an interest in and want to learn more about 
the construction industry.  The plan is to invite four high 
schools with a target goal of 50 students per school or 200 
students in total.  These schools are all in the vicinity of the 
Westside	Campus,	where	they	can	pursue	their	high	school	
diploma	and	certificate	programs	in	construction.
	 The	ABC	AEF	grant	will	support	the	pre-apprenticeship	
program in the Orange County Public Schools district. The 
plan	is	to	educate	students	on	the	benefits	of	participating	in	
these types of programs and that these programs will lead 
to	lucrative	employment.		By	providing	first	hand	working	
knowledge,	the	hope	is	to	capture	students’	attention	early	in	
their high school education program.  

Osceola County Public Schools Construction 
Pre-Apprenticeship Training Program (CPTP), $2,500
 Aimed at people of all ages, the Osceola County Public 
Schools program wants to provide individuals with an 
opportunity to enter the construction trades. The CPTP is 
intended to prepare students for what to expect if and when 
employment opportunities are presented to them.  Students 
will receive training in a construction core curriculum, 
including basic safety, hand tools, power tools, construction 
math, blueprint reading, materials handling, and OSHA 10, for 
a total of 82.5 hours.
 The Technical Education Center of Osceola (TECO) will 
allow and encourage construction industry professionals to 
be paired with TECO instructors to provide coaching for those 
instructors and bring experience into the classroom.   
 The intent is to provide the CPTP course on a continual 
basis.		With	an	estimated	course	duration	of	2	½	to	3	months,	
the desire would be to graduate four classes (each with 20 
students) annually.  n  

Apprenticeship Enhancement Fund 
2016 Grants
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One	of	the	construction	industry’s	greatest	and	most-
discussed current challenges is how to recruit, train, 
and	continually	develop	a	skilled,	productive	workforce.	

Many programs and institutions are helping to build Florida’s 
future . . . literally. 
 Orange Technical College (OTC) is providing a pipeline 
of personnel for all facets of the construction industry, by 
partnering with the Academy of Construction Technologies 
(ACT),	which	sends	high	school	students	to	work	with	
craftsmen in the industry as part of a training program that 
quickly	readies	them	for	a	career.		
	 ACT	—	a	nonprofit	partnership	of	Central	Florida	
construction industry contractors and trade associations 
representing both union and nonunion trade associations 
—	offers	students	beginning	their	career	in	high	school,	
integrating	academics	and	paid	worksite	experience.		
ACT	works	closely	with	Orange,	Osceola,	Seminole,	and	
Volusia schools to utilize curriculum developed by industry 
professionals. Students are trained in their junior and senior 
years within their chosen trades of Carpentry; Automatic Fire 
Sprinkler;	Electrical;	Heating,	Ventilations	&	Air	Conditioning	
(HVAC);	Masonry;	and	Plumbing/Pipefitting.
  

 The ACT Program goal is to deliver students to graduation 
with a bright future in construction careers that begin in high 
school. Beginning in their junior year, continuing through their 

senior	year,	these	students	learn	the	basic	trade	skills	and	
safety	practices	needed	to	work	on-site.	Students	are	placed	
with a participating employer who sponsors them in the 
program. 
	 The	National	Association	of	Women	in	Construction	
(NAWIC)	is	another	program	available	to	provide	a	summer	
construction	camp	for	high	school	students	in	an	effort	to	
build	workforce	diversity.	OTC’s	senior	executive	director	
of career and technical education, Michael Armbruster says 
“Some	of	these	young	ladies	had	never	held	a	hammer	before	
taking	part	in	this	program,	but	by	the	time	they’re	done,	
they’re	set	to	go	into	the	construction	business.”
	 “Our	goal	is	to	provide	our	youth	with	ample	opportunities	
to	find	a	career	that	interests	them	and	that	will	enable	them	
to	provide	for	themselves	and	their	families,”	said	Armbruster.	
“By	working	closely	with	our	industry	partners	in	creating	these	
career	pathways,	we’re	confident	we’re	meeting	that	goal.”
 Florida Electrical Apprenticeship & Training, Inc. (FEAT) 
is	a	4-year	electrical	apprenticeship	program.	It	is	the	largest	
apprenticeship	program	in	the	state,	with	more	than	400	
students focused on electricians at the OTC Mid Florida 
Campus. This program is a sequence of training and requires 
the apprentice to be employed by a participating employer/
sponsor and enrolled in a formal program registered and 
approved by the US Department of Labor and the Florida 
Department of Education. 
 Seminole State College is another institution able 
to meet the demand of the construction industry career 
opportunities with abundant apprenticeship programs. 
Construction	apprenticeship	is	a	prescribed	period	of	on–the-
job training, supplemented by related classroom instruction. 
A	few	of	Seminole	State’s	apprenticeship	programs	include:	
Fire	Sprinkler	System	Technology,	Plumbing,	and	Electrical	
(sponsored by FEAT). 
  High school students in the Central Florida area can now 
benefit	from	the	nationwide	ACE	Mentor	Program	also,	which	
is designed to introduce them to the wide range of career 
opportunities in architecture, construction, engineering, and/or 

“Our goal is to provide our youth with ample 
opportunities to find a career that interests 

them and that will enable them to provide for 
themselves and their families”

– Dr. Michael Armbruster, Ed. D., 
Senior Executive Director of Career and 

Technical Education, Orange Technical College

Building the 
Industry

Programs that build the 
workforce in the 

construction industry
BY KELSEY WILKINSON, 

CFC ABC COMMUNICATIONS DIRECTOR

related areas of the building design and construction industry. 
Students	work	directly	with	professionals	from	leading	area	
firms,	who	volunteer	their	time	to	mentor	the	teams	as	they	
design hypothetical projects, tour local construction sites, and 
visit	architectural,	engineering,	and	construction	offices.	
 For students, it is a unique opportunity to discover and 
develop	new	skills,	solidify	future	goals	and	get	on	tract	
to exciting, rewarding careers. In addition, many students 
form positive relationships with industry professionals 
who can provide important references for obtaining 
college	admissions,	scholarships,	internships,	and	full-time	
employment. 
	 There	is	also	a	short-term	training	program	sponsored	
by	partners	Wharton-Smith,	Inc.,	and	HZ	Construction	Inc.,	
to prepare adults for the construction industry with their 
OSHA	certification	in	10	weeks	or	less.	OTC	has	multiple	
apprenticeship programs beyond these, which move 
hundreds of adults through to gainful employment in iron 
work,	HVACR,	masonry,	building	maintenance,	and	more.	
	 Valencia	College	launched	a	short-term	program	in	2015	
after local construction companies expressed concern about 
finding	enough	workers.	To	prepare	students	in	Valencia’s	
basic	construction	program	with	skills	they’ll	need	on	the	
job site, Valencia is using a curriculum developed by the 
National Center for Construction Education and Research. The 
nationally	recognized	certificate	takes	72.5	hours	to	complete,	
but Valencia’s program requires 200 classroom hours – which 
includes	basic	computer	skills,	resume	writing	and	interview	
skills.	
 The goal of the program is to have students prepared 
after	graduation	as	to	what	they	can	expect	when	they	walk	
on	the	jobsite.	With	providing	them	their	own	protection	

equipment,	and	visiting	construction	sites	to	see	the	skills	
and	equipment	in	action,	students	are	seeing	the	real-world	
applications	of	what	they’re	learning	in	class.	The	on-site	visits	
also give the partners a chance to meet the students – who 
may be their future employees. 
 The program’s future is planning to create a series of 
short	courses	on	advanced	construction	skills,	allowing	
students who’ve already mastered basic construction to learn 
skills	that	would	enable	them	to	earn	more	money.
 These are a few of the programs in the Central Florida 
area	that	are	growing	the	construction	industry	workforce	at	
an incredible rate to meet the needs of the community, both 
for the employer and the employee. n
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Celebrating 25 Years with 
Advanced Millwork, Inc.
BY	KELSEY	WILKINSON,	CFC	ABC	COMMUNICATIONS	DIRECTOR

Advanced	Millwork,	Inc.	celebrates	its	25th	anniversary	
this	year.	Founded	in	1992	by	Garry	Figler,	AMI	
originated with the simple factor of the need for an 

architectural	millwork	company	in	Orlando,	as	well	as	the	
increased	demand	for	millwork,	particularly	at	Orlando	
theme	parks.	
	 AMI’s	primary	specialty	is	high-end	architectural	millwork	
in	hospitality,	condominium/multi-family	common	areas,	office	
build	outs	and	lobbies.	AMI	excels	at	fast	turn-around	projects.	
In	addition	to	excelling	at	quick	turn	arounds,	AMI	has	a	few	
proud achievements, including weathering the recession.  
Chief	Operations	Officer	Edmond	Zaho,	said	he	“is	proud	of	
the company’s success and growth over the past 25 years, 
and being able to get through the recession without losing 
any	of	their	employees.”	Another	achievement	the	company	
is proud of is the reputation they have earned for quality 
and	innovation,	including	earning	FSC	Chain-of-Custody	
certification.	A	certification	that	traces	the	path	of	products	
from forests through the 
supply chain, verifying that 
FSC-certified	material	is	
identified	or	kept	separated	
from	non-certified	material	
throughout the chain. 
	 With	many	achievements,	
comes many awards. AMI 
is proud to have numerous 
industry	awards	including:	
Eagle Awards for architectural 
millwork	in	multiple	categories,	
for numerous projects, 
Orlando Business Journal’s 
Largest Specialty Contractors, Top 25, and AMI was also given 
recognition for the One Hotel in Architectural Digest.
	 Beginning	with	five	employees,	AMI	now	employs	75,	not	
including	all	of	the	subcontractors.	While	growing,	and	keeping	
those employees through the recession, the company pursued 
a	few	strategies	to	stay	afloat.	“We	pursued	every	project,	
big	or	small,	that	was	offered	to	us	and	we	stayed	diligent	in	
cost	effectiveness	and	streamlined	production”,	says	Zaho.	
AMI also remained very transparent with their employees 
regarding	the	company	financials	and	costs	of	doing	business.	

	 Zaho	sees	a	bright	future	for	AMI	over	the	upcoming	
years.	In	the	next	five	to	ten	years,	they	anticipate	a	growth	
of	7-10%	each	year.	In	the	next	10	years,	they	look	forward	
to	expanding	AMI	to	include	several	satellite	offices	and	
production facilities throughout Florida and in the southeast. 
In	terms	of	productivity,	Zaho	would	like	to	become	100%	
paperless, and incorporate more advanced technology in 
order	to	improve	efficiency,	safety,	and	reduce	overhead.	
Zaho’s	advice	for	others	entering	the	commercial	construction	
job	market,	“Know	your	market.	Be	great	at	a	few	things	–	not	
mediocre	at	many.”	He	also	advises,	“work	hard	and	value	
your	working	relationships,”	many	things	that	have	led	to	AMI’s	
success over the past 25 years.  
 To help ensure the future of commercial construction 
in	Central	Florida	and	beyond,	Zaho	would	like	to	see		
better education and training opportunities for all levels 
of employment within the construction industry. He would 
also	like	to	see	an	industry	wide	implementation	of	smart	

technologies in the planning, design, 
construction, and installation of 
materials. An important aspect 
to ensuring the future of the 
commercial construction industry 
would be for the state of Florida to 
more	clearly	define	the	legality	of	
Paid-when-Paid/Paid-if-Paid	clauses	
in construction contracts and surety 
contracts. 
 As AMI has succeeded, 
they	now	actively	give	back	to	the	
local	community	that	includes:	
Toys for Tots, Second Harvest Food 

Bank,	Junior	Diabetes	Research,	Goodwill	Industries,	Junior	
Achievement, Multiple Sclerosis Society, POPS Professional 
Opportunity for Students, Children’s Home Society of Florida, 
and Florida Police Activities League. AMI is also an active 
member	of	ABC,	PCEA,	BCN	and	AWI.	
	 Advanced	Millwork’s	goal	is	to	continue	their	growth,	
success, and charitable contributions for another 25 years and 
beyond. n

Know your market. Be great at a few 
things - not mediocre at many.

– Edmond Zaho, Chief Operations Officer
Eagle Award Winning Interiors 
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The 2016 Excellence in Construction Awards banquet was 
held at the Hyatt Regency Orlando on October 8. Though 
Hurricane Matthew did his best to sweep the event 

away, over 500 Central Florida Chapter members and their 
guests braved the elements to celebrate the success of their 
exceptional	work.
 The Excellence in Construction Awards program was 
created to recognize members who believe that the merit 
shop philosophy improves opportunities for individuals 
and contractors throughout the nation, as well as celebrate 
outstanding projects. These members believe in the system of 
free enterprise and open competition. As an organization of 
general contractors, subcontractors, suppliers, and associates, 
Central Florida Chapter ABC members have sustained this 
commitment through principles of cooperation and quality. 
 This year, over 80 Eagle Awards were presented to 
general and subcontractor Central Florida Chapter ABC 
members	for	their	outstanding	work.	Over	70	architects	
and engineers – many of whom assisted in judging the 
projects awarded, joined the audience to show their support 
of the contractors.
 In addition to the Eagle Awards, seven special awards 
were announced during the evening. The Free Enterprise 
Award is a way of recognizing a contractor’s commitment to 
doing business with ABC members of Central Florida. This 
award is given to both general and subcontractor members. 
The 2016 recipient of the Free Enterprise Subcontractor Award 
was	Energy	Air,	Inc.	for	their	work	on	the	UCF	Global	Building	
project.	Energy	Air	utilized	five	Central	Florida	Chapter	ABC	
members on this project. For the general contractor category, 
two GCs tied, each utilizing the same amount of Central Florida 
Chapter ABC members on their projects. The recipients of the 
2016 Free Enterprise General Contractor Awards were Barton 
Malow	for	their	Florida	Hospital	–	Kissimmee	Patient	Tower	
and	ED	Renovations,	as	well	as	DPR	Construction	for	Lake	
Nona Town Center.
 As a way to raise the level of presentations, the EIC 
Awards Committee recognizes individuals who create a printed 
presentation	and	entry	book	for	the	Marketing	Excellence	
Award. Members of SMPS Central Florida assisted CFC ABC 
in	judging	the	entry	books.	2016	recipient	of	the	Marketing	
Excellence Award, Subcontractor category is Daniel Voss, 
Marketing	Coordinator,	Energy	Air,	Inc.	for	his	UCF	Global	
Building presentation. In the General Contractor category, Ritu 
Sandhu,	Regional	Marketing	Manager,	Barton	Malow	Company	
for	her	DAYTONA	Rising	entry	book.
 EIC project entries are judged on execution of design, 
quality of craftsmanship, attention to detail, proper 
installation,	outstanding	planning	and	coordination	efforts,	
challenges successfully overcome, project complexity, 
custom materials, safety program, and owner satisfaction. 
Subcontractor Award of Excellence is the highest scoring 
project entered by a subcontractor. 2016 Subcontractor Award 
of	Excellence	was	given	to	Window	Interiors	for	their	work	on	
the	Florida	Hospital	for	Women	project.
 Project of the Year is awarded to a single project 
submitted	by	a	general	contractor	which	best	exemplifies	
the contributions of quality construction to Central Florida.  
2016 Project of the Year winner was Barton Malow Company, 
DAYTONA Rising. 

	 This	high-profile,	one-of-a-kind	project	included	a	
complete facelift to the 57 year old structure of Daytona 
International	Speedway.	Daytona’s	new	“World	Center	
for	Racing”	provides	the	ultimate	fan	experience	with	the	
replacement	of	all	seating,	re-construction	of	the	Sprint	tower,	
added amenities throughout the concourse, and escalators 
and	improved	access/egress	walkways	for	fans.	The	scope	of	
work	included	five	expanded	and	redesigned	fan	entrances	
as well as wider and more comfortable seating with twice as 
many restrooms and three times as many concession stands.
The	façade	of	the	facility	received	a	facelift	with	a	new	355-foot	
long	Daytona	International	Speedway	“supersign”;	each	letter	
measuring	13	feet	6	inches	tall	and	weighing	400	pounds.
 For a complete list of winners, as well as how you can get 
your	company	involved,	visit	abccentralflorida.com.

2016 Excellence in Construction Awards
BY STEPHANIE FORD, CFC ABC MEMBER SERVICES DIRECTOR

Charles Bracco
Modern Plumbing Industries, 
Inc.

Michael L. Dodane, P.E. 
MiGre Engineers, LLC

Holly	Duke	
The Morganti Group, Inc.

Denise Fitzgerald 
Altamonte Glass & Mirror, Inc.

Corine Hall  
WELBRO	Building	Corporation

Michelle Hubbard 
Hensel Phelps

C.	L.	Janeski,	Chair	
Tri-City	Electrical	
Contractors, Inc.

Ethan	Katz
Skanska	USA	Building	Inc.

Jessica	Katz	
Acousti Engineering Company 
of Florida

Andrew J. Marshall, III 
Balfour Beatty Construction

Rob McAfee 
DPR Construction

Larry Sease 
Wharton-Smith,	Inc.

Oskar	Torres	
Towers Construction 
Company

Andrew Vargo 
KHS&S	Contractors

Thank	you	to	the	2016	Excellence	in	Construction	Awards	
Committee for their passion and dedication for producing an 
incredible awards program for the Central Florida Chapter 
ABC membership!

Excellence in Construction Awards Committee

1.	Project	of	the	Year	Award	-	Barton	Malow	Company
2.	Subcontractor	Award	of	Excellence	-	Window	Interiors
3.	Free	Enterprise	General	Contractor	Awards	-	 
    Barton Malow, DPR Construction, Energy Air, Inc.
4.	Marketing	Excellence	Award,	Daniel	Voss,	Energy	Air,	Inc.

5.  Excellence in Construction Awards Committe and  
Platinum	Sponsor	Speakers

6.			Marketing	Excellence	Award,	Ritu	Sandhu,	
     Barton Malow Company
7.  Excellence in Construction Awards Committe and 
					Platinum	Sponsor	Speakers
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Sponsors:
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Skanska is a proud supporter of ABC Central Florida.

usa.skanska.com

Verizon Finance Center
Lake Mary, Florida 

Chili Cook-off
November 3, 2016
GRACE CHURCH

Fall is the perfect time for chili and nothing gets our 
members more excited than a good, old fashioned 
Chili	Cook-off.	Central	Florida	Chapter	ABC	member	

companies arrived early to allow their best recipes to slow 
cook	and	sauces	to	simmer	to	perfection.	With	21	teams	
competing	in	the	14th	Annual	Chili	Cook-off	the	competition	
was	fierce.	Chili	tasters	arrived	with	big	appetites	and	even	
bigger	smiles	as	they	interacted	with	pirates,	hippies,	rock	
stars	and	many	other	characters.	Judges	from	the	Apopka	
Fire	Department	and	St.	Cloud	Fire	Rescue	tickled	their	taste	
buds with some of the best chili in Central Florida. CFC ABC 
members and guests also had the privilege of voting for 
their	favorite	chili	and	the	best	themed	booth.	Thank	you	to	
the sponsors, judges, and Program & Events Committee for 
making	this	event	one	to	remember.	

Congratulations	to	this	year’s	winners:

Best Themed Booth
1st	Place:	WELBRO	Building	Corporation,	WELBRO	Rockstars
2nd	Place:	Walker	&	Company,	Inc.,	Walker’s	Filling	Station
3rd	Place:	Bright	Future	Electric,	LLC,	Hot	Hippies

People’s Choice Award
1st	Place:	WELBRO	Building	Corporation,	WELBRO	Rockstars
2nd	Place:	Walker	&	Company,	Inc.,	Walker’s	Filling	Station
3rd	Place:	Hensel	Phelps,	Netflix	&	Chili

Judges Choice Award
1st	Place:	WELBRO	Building	Corporation,	WELBRO	Rockstars
2nd	Place:	Morton	Electric,	Inc.,	Hawaiian	Bunch
3rd	Place:	Walker	&	Company,	Inc.,	Walker’s	Filling	Station

Sponsored by:
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Construction Expo
September 9, 2016
CENTRAL FLORIDA FAIRGROUNDS

With	over	80	exhibitors	and	1000+	attendees	the	
Main	Exhibit	hall	was	filled	with	smiles,	laughter,	
handshakes	and	hugs	while	the	community	

of CFC ABC members connected and reconnected. The 
competition between exhibitors was intense as they 
impressed the judges from SMPS Central Florida. Scoring 
was based on the booths’ originality and creativity, use of 
quality	materials,	communication	of	diversity	of	work	as	
well as type, overall appearance, and most importantly, 
playing	up	this	year’s	theme:	Board	Games.	From	Connect	
Four, to Family Feud, Angry Birds and Operation, members 
took	a	chance	at	having	a	little	fun	while	working	together	
to create their booths. 
	 A	special	thank	you	goes	to	the	Knights	of	Columbus	
Council 11673, SMPS Central Florida, Central Florida 
Chapter Program & Events Committee and sponsors for 
assisting	in	making	the	event	a	tremendous	success.	
 Looking to get involved in the 2017 Construction 
Expo? Contact CFC ABC today!

Winners
Associate/Supplier Category
1st:	 Kirwin	Norris,	P.A.
2nd:	Thomas	Printworks
3rd:	 Certified	Slings	&	Supply

Subcontractors Category
1st:	 Bright	Future	Electric,	LLC
2nd:	Cherrylake
3rd:	 Energy	Air,	Inc.

General Contractors Category
1st:	 WELBRO	Building	Corporation
2nd:	Hoar	Construction,	LLC
3rd:	 Hensel	Phelps

Aagaard-Juergensen,	LLC		
Astrus Insurance Solutions
CEMEX   
Certified	Slings	&	Supply
Dunkman	Paint	&	Wallcovering,	LLC	
Elwood Tradesmen 
Enterprise Fleet Management
Fire & Life Safety America, Inc.
Gulf Mechanical Contractors, LLC
J. A. Croson, LLC  
Maxim	Crane	Works,	L.P.	
MLC Theming, Inc.  
Modern Plumbing Industries, Inc.
R. C. Stevens Construction Company
Robins & Morton  
Structural Technologies 
Tharp Plumbing Systems 
Unified	Labor	Solutions,	LLC
Wharton-Smith,	Inc.

Sponsored by:

Sponsored by:

A Well-Built Team 
PeopleReady finds the best skilled 
tradespeople available, and places them 
when and where you need them. They arrive at 
your job ready to work, smart and safe. Our team of 
construction experts understand your local market and 
know what it takes to help your business grow and thrive.

Connecting people and work is what we do best.  
Trust PeopleReady to make that connection for you. 

We call it work done well.
844.775.8326 | PeopleReady.com
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Committed to excellence.

CAC018270
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Gold Value Club Sponsors
Acousti Engineering Company of Florida
Baker	Concrete	Construction,	Inc.
Balfour Beatty Construction
Dunkman	Paint	&	Wallcovering
Electric Services, Inc.
Energy Air, Inc.
Hensel Phelps
Hilti, Inc.
HOAR Construction, LLC
KHS&S	Contractors
Morton Electric, Inc.
PCL Construction Services, Inc.
PeopleReady
Rush	Truck	Centers	of	Orlando
S.I. Goldman Company, Inc.
Skanska	USA	Building	Inc.
Turner Construction Company

Silver Value Club Sponsors
Aagaard-Juergensen,	LLC
A C Development Group, Inc.
Business Traction Center
CEMEX
DPR Construction
Enterprise Fleet Management
Fire & Life Safety America, Inc.
Maxim	Crane	Works,	LP.
MLC Theming, Inc.
Modern Plumbing Industries, Inc.
R. C. Stevens Construction Company
Robins & Morton
Sasso & Sasso, P.A.
Site Storage, Inc.
Tharp Plumbing Systems
Wharton-Smith,	Inc.

Bronze Value Club Sponsors
Brasfield	&	Gorrie,	LLC
Certified	Slings	&	Supply
Comprehensive Energy Services, Inc.
Hartford South
Lake	Glass	&	Mirror,	Inc.
Lykes	Insurance,	Inc.
McCree General Contractors & Architects
Quality Labor Management, LLC
WithumSmith+Brown,	PC

For more information on joining the Value Club, 
or to advertise your business in future issues of 

Building Central Florida, please contact  
Becki	Lewis	at	407-628-2070	or	email	 

blewis@abccentralflorida.org.

Platinum Value Club Sponsors
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